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The “Challenges And Opportunities” Students Of Color Face In Predominantly White Institutions

Challenge
• Repetitive Injury andMicroaggression
• Student(s) of Color point out issues within theuniversity
• They try to work within university’s structure andpolicies
• They push for accountability

Possible Challenges
• Student feels not validated and ignored
• The responsibility of fixing the challenge is placed  

on the staff and student(s) ofcolor

Challenge
• Student has no sense ofbelonging
• Systems are not sustainable for retention
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Opportunities
• ExamineStudent

DemographicData
• TailoredStudent  

Orientations

Sustainable 
Opportunities

• Work with :
• Retention  Committee
• Student

Multicultural  Center
• Center for  GenderEquity
• Center for a

Sustainable  Society
• Center for  Peace and  

Spirituality
• OEDI

Opportunities
• Have clear goals and objectives

with an equitable, inclusive and
sustainable approach

Challenges
• Infrastructure  

and Budget

A SUSTAINABLE ENVIRONMENT TO SERVE STUDENTS OF COLOR

Person of Color * : The term "person of color" (plural: people of color, persons of color; sometimes abbreviated POC) is used primarily in the United States to  
describe any person who is not white. The term encompasses all non‐white people, emphasizing common experiences of systemic racism.

Predominantly White Institution (PWI) **

* https://en.wikipedia.org/wiki/Person_of_color

is the term used to describe institutions of higher learning in which Whites account for 50% or greater of the student  
enrollment.

** sk.sagepub.com/reference/africanamericaneducation/n193.xml
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